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Dear Marcel, 

 

As discussed, I’m responding to your call last Friday, in which you 

asked whether you could bring along a delegation of the UFCW from the 

United States to the annual meeting with Lodewijk Hijmans van den 

Bergh on June 23. By responding in English, I hope to make it easier 

for you to convey the message to your U.S. counterparts. 

 

As Ahold is headquartered and based in the Netherlands, and as such 

operates in the same market as our businesses in the Netherlands, we 

decided together with the Dutch unions a number of years ago that it 

would make sense to set up an annual meeting for Dutch unions with a 

member of the Corporate Executive Board: first Peter Wakkie, now 

Lodewijk Hijmans van den Bergh. 

 

However, and as you know, at Ahold we apply the principle that 

specific labor affairs are to be discussed with, and handled by, local 

management. Relevant matters regarding labor affairs in the 

Netherlands are always handled by our management in Zaandam; U.S. 

labor affairs and issues are managed by the relevant management teams 

in the United States. Contacts and discussions with the unions are 

handled on that same basis, as my colleague Peter Lindenbergh has 

explained before. 

 

The document you mentioned contains U.S. labor issues. Please explain 

to your UFCW counterparts that these issues should be discussed with 

the relevant contacts in our U.S. business. As far as I know, the UFCW 

has not contacted these HR representatives. For your convenience, I 

have added their names below. 

 

To be clear: our board is well aware of the issues the UFCW wants to 

raise. As you know, UFCW representatives met (despite very short 

notice) with our global head of HR earlier this year. Moreover, the 

UFCW was given ample opportunity to address our Supervisory Board, our 

Corporate Executive Board and our shareholders at the Annual General 

Meeting of shareholders held last month. After the meeting, our board 

members took the time to meet and talk with the UFCW delegation. 

Therefore there is no added value to discuss the same, specific issue 

in the U.S. with the board again. 

 

We would appreciate your confirmation that the UFCW will not join the 

meeting on June 23. 

 

Thanks very much, 

 

Jochem 

 

Jochem van de Laarschot 



Ahold Group Communications 

 

 

 

 

HR contacts for our US banners: 

 

Jim Saccary, Vice-President, Human Resources for GIANT/MARTIN’S 

Ira Kress, Vice-President, Human Resources for Giant Food LLC (Landover) 

Gail Scavetta, Vice-President, Human Resources for Stop & Shop New England 

David Gillis, Vice-President, Human Resources for Stop & Shop New York Metro 

This email message and any attachments are for the sole use of 

the intended recipient(s) and may contain information that is 

proprietary to Koninklijke Ahold N.V., which has its seat at 

Amsterdam, the Netherlands, and is registered in the Commercial 

Trade Register under number 35000363 (“Ahold”) and/or its 

subsidiaries or otherwise confidential or legally privileged. 

If you are not the intended recipient, please notify the sender 

by return e-mail and delete all copies of this message and any 

attachments. Any unauthorized use, reproduction, dissemination 

or disclosure of this message or its attachments is strictly 

prohibited and no rights can be derived from such dissemination. 

 

Email communication from employees or agents of Ahold or its 

subsidiaries does not constitute a binding agreement on behalf 

of Ahold or its subsidiaries. A binding agreement may only be 

concluded in writing by the authorized representative(s) of 

Ahold or one of its subsidiaries and any such agreement shall 

be binding upon the parties to that agreement only. 

 

Ahold and/or its subsidiaries shall not be liable for the 

improper or incomplete transmission of the information contained 

in this communication nor for any delay in its receipt or damage 

to your system. Furthermore Ahold (and/or its subsidiaries) does 

not guarantee that the integrity of this communication has been 

maintained nor that this communication is free of viruses, 

interceptions or interference. 

 

 


